

	contract: 
	Date: 
	phone: 
	grievance: I,  ___________________________________,  as a part-timer, worked over 5 and one half 

hours on the date(s) of ____________________________ but was not paid overtime of  _____ 

hrs. and  _______ min.

This violates Article 69, Section 1 of the UPS Upstate/West NY Supplemental Agreement states:

"Part-time employees are defined as employees not otherwise gainfully employed who, when reporting to work as scheduled, shall be guaranteed a minimum of three and one-half (3 1/2) hours and shall be paid overtime over five and one-half (5 ½) hours on their assigned shift . This provision does not apply to employees who double shift—they shall receive overtime after 8 hours."

	union position:  Extra work is not a defined, permanent or usual shift but an extension of the employee's assigned shift. Nor is extra work listed as a provision exempt from the 5 and one half hour rule as double shifts are. Therefore any extra work involved which extends the employee's assigned shift should count towards that employee's 5 and one half hours.
	Employer: 


