CONTRACT INVOLVED

Art. No.:

c??(t':rievance G RI EVAN CES Sec. No.;

International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers, No. 294

Date Heard Local:

Date Heard Area:

Union Phone#: Albany 489-5436

Employee’'s Home Phone#

Employee’'s Remarks
Explanation & Claim:

l, , as a part-timer, worked over 5 and one half

hours on the date(s) of but was not paid overtime of

hrs. and min.

This violates Article 69, Section 1 of the UPS Upstate/West NY Supplemental Agreement states:

"Part-time employees are defined as employees not otherwise gainfully employed who, when
reporting to work as scheduled, shall be guaranteed a minimum of three and one-half (3 1/2)
hours and shall be paid overtime over five and one-half (5 %2) hours on their assigned shift .
This provision does not apply to employees who double shift—they shall receive overtime after
8 hours."”

Union’s Position:

Extra work is not a defined, permanent or usual shift but an extension of the employee's
assigned shift. Nor is extra work listed as a provision exempt from the 5 and one half hour rule
as double shifts are. Therefore any extra work involved which extends the employee's assigned
shift should count towards that employee's 5 and one half hours.

Signature of Complainant

Employer Steward
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